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Creneral Apprroach

= Casht and cash eguivadents - As of March 31, 2021 and December 31, 2020, the ECL
relating Lo the cash and cash cquivalents of the Group is minimal as these are deposited in
reputable banks which have good bank standing, and is considered 1o have low eredit risk,

®  [ie firom NPC/APEALM, related partics, and other receivables = As ol March 31, 2021
and December 31, 2020, there were no individually impaired accounts, No ECL is
recognized for these receivables since there were no history of delaull payments, This
asscssment 15 underlaken cach Onancial vear through examining the financial position of
the parties and the markeis in which the parlics operale,

Stplified Approvch

= Trade and other receivables - The Group applied the simplified approach using a
provision mateix’, As of March 31, 2021 and December 31, 2020, the allowance for
impairment losses as a resull from performing collective and specific impairment test
amounted to BI®E million. Management evalualed that the Parent Company’s trade
receivables are ol high prade and of pood credil quality,

March 31, 2021
Lifetime ECL

Stage | Hinge 2 Slage 3 Stmplilicd
12-month ECL__ Lifetime ECL_ Lifetime ECL____ Approach ______ Tufal
Cirnss carrying amount - - PIOTRORSE  PWGO2204TT  B4000018.335
Loz allowance . — {39, TRY. RSH) (39, TRO.H5H)
Carrying amouni B- B £ B30 229477  £360,229477

December 31, 2020

Lifetime ECL
Stage | Slage 2 Stage 3 Simplified
12-momth BCL Laletime BCL Dafetime BT Appronch Tustal
Ciross carrying amount # B PIT 162187 RPIOGEZITI  RITT HAS 3R
Lasss allowance (37,162,187} PA02T0T1) {39,789 850
Carrying amount i B P RPIGEOAES00 BIIR OS5 500

The Group grades its financial assets as Tollows;

o Cash and Cash Equivalents: These are assessed as high grade since these are deposited
in reputable banks which have pood bank standing, thus credil risk s minimal.

e Recedvable/Due fiom NPCAPEALM, NGOP and Disteibution Utilities: These are assessed
as high grade since these receivables arose from the contract provisions ol the ROMM
Agreeinenl, Operation and Maintenance Service Contracts (OMSC), Ancillary Services
Procurement Agreements (ASPA), Power Supply Contracts (I'SCs), andfor collectible
from government institulion,

o Receivable from Customers of BLCE Receivables from commercial customers are
classificd as high grade; reccivables [rom residential cuslomers as standard; and
receivables  [rom  the government, hospitals and  radio  stations  as  substandard.
Classitication is based on the collection history with these customers,

e e jrom Relared Parties: These are assessed as standard, although recoverability of
these receivables is certain, as these are given secondary priorily as to seltlemenl by the
related parties compared to third parly obligations,



e (hher Receivales: Grading of financial assets is determined individually based on the
Group’s eollection experience with the counterparty.

Irair Value of Financial Assets and Financial Liabiliticy

Fair valuc 1s defined as the price that would be received to sell an asset or paid to transfer a
liahility in an orderly transaction between markel participants al the measurement date, Fair
values are oblained from quoted market prices, discounted cash flow models and option
pricing models, as appropriate.

The Tollowing methods and assumptions are used to estimate the fair value of cach class of
financial instruments:

o Cash and Cash Equivalents, Tvade and Other Receivables, Trade amd Other Payables
e Dye From/To Related Partics. The carrying amounts of cash and cash equivalents,
trade and other receivables, trade and other payables and due fromito related parties
approximale their value due to the relatively short-term maturity ol these (inancial
instruments.

= fvestment in Propeictarey Clul Shares. Market values have been used 1o determine the
tair value of listed proprictary club sharcs,

o Nopcurrent Receivable fincluded in "Other Noncurrent Asseis ) and Oither Noncurrent
Liahility. The [air values of the noncurrent receivable and noncurrent liability are bascd
on the net present value of cash flows using the provailing market rate of interest. As of
March 31, 2021 and December 31, 2020, the carrving values of the noncurrent receivable
and noncurrent liahility approximate their Gair values,

o Cusiemers' Deposiis. The fair value of customers” deposits approximates the carrying
value as (1) bill deposits camn inferest at the prevailing market interest rate in accordance
with regulatory guidelines and (2) the timing and related amounts of future cash flows
relating to material deposils canned be reasonably and reliably estimated Tor purposes of
eslablishing their fair values using an alternative valuation lechnique.

As of March 31, 2021 and December 31, 2020, the Group considers ils investmenl in
proprictary club shares measured and carried at fair values of P7.4 million under Level 1
classification, respectively, The Group also considers its noncurrenl receivable amounting 1o
P100.0 million and R109.2 million as of March 31, 2021 and December 31, 2020,
respectively, noncurrent lability amounting to B100.0 million and P109.2 million as of March
31, 2021 and December 31, 2020, and customers”® deposits amounting to P176.8 million and #
B174.7 million as of March 31, 2021 and December 31, 2024, respectively, under the Level 3
classification,

During the reporting period ended March 31, 2021, there were no transfers belween Level |
and Level 2 [air valuc measurements, and no transfers into and oul of Tevel 3 fair value
measureiments.



g

12, Existence of Material Contingencies and any Other Events or Transactions thal are
Material to an Understanding of the Current Interim Period.

a. On April 7, 2021, the BOD of the Parent Company approved the declaration ol inlerim

cash dividends equivalent to PO40D per share, or for a tolal of #5956 million, to all
stockholders of records as o April 23, 2021, payable on or before April 30, 2021,

b. Except as already discussed in the Management’s Discussion and Analysis of Financial
Conditions and Results of Operations as well as in the schedules and disclosures set Torth in
this Selected Motes to Interim Consolidated Financial Statements, there are no other
malerial contingencies and any other events or transactions that are material 1o an
understanding of the current interim period.
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Contextual Information

Company Details

Name af Dr"amzahon

SPC POWER CORPORATION

Location of Headguarters

7' Flaor Cebu Huldmps Center
Archbishop Reyes Avenue,
Cebu Business Park, Cebu City

Location of Dperations

Report Boundary: Legal entities
{e.g. subsidiaries) included in this
report®

Business Madel, including
Primary Activities, Brands,
Products, and Sarvices

POPP Complex, Dingle, lloila

Tagbilaran City, Bohal

Ubay, Bahal;

Colon, Naga, Cebu {up ta July 13, 2018 only)

Includes the following subsidiaries:
SPC Island Power Corporation
Bohol Light Company, Ine.

SPC Light Company, Inc,

SPC Electric Company, Inc.

| SPC Malaya Power Corp.

Power generation and distribution

Reporting Period

For tﬁg year ended December 31, 2020

| Highest Ranking Person

responsible for this report ¢

il

Atty. Marl u:L Caminero

Seniar 'l.-"ice President, Legal and Regulatory Affairs




About Us

SPC Power Carporation {SPC). was incorporated in the Republic of the Philippines and
registered with the Philippine Securities and Exchange Commission (SEC) on March 11,
1994,

SPC is an active industry player in the Visayas Region for almost twenty-six (26) years,
currently owns and operates the 32-MW Power Barge 104 (PB 104) in Ubay, Bohal; 146.5-
MW Panay Diesel Power Plant (PDPP} in Dingle, lloilo; and the 22-MW Bohol Diesel Power
Plant (BDPP) in Tagbilaran City, Bohal, thru its wholly-owned subsidiary, SPC Island Power
Corporation, also including the 2 x 100-MW KEPCQO SPC Power Corporation (KSPC}in Colon,
City of Maga, Cebu which is a subsidiary of SPC.

SPC also invested in the power distribution sectar, thru Mactan Electric Company (MECO)
whose franchise covers Lapu-lapu City and the Municipality of Cordova in the Province of
Cebu; and Bohol Light Company, Inc. {BLCI) whose franchise covers Taghilaran City, Bohal.

The registered office address of the Parent Company is 7th Floor, Cebu Holdings Center,
Archbishoo Reyes Avenue, Cebu Business Park, Cebu City.

146.5-MW Panay
Diesel Power Plant
Dingle, Hollo

2 x 100-MW
KEPCOSPC

Power Corp. . Mactan
City of Naga, """i Electric

Company
(MECO)

Cebu

32-MW Power
22-MW Bohaol Barge 104
Diesel Power Plant Ubay, Bohaol
Tagbilaran City,
Bonol -

Eohol Light

Company,
Inc. (BLCI)




Mission, Vision and Values

QOur Mission

‘ To provide quality and reliable power supply to our customers from a mix of conventional and
renewable sources and ensure a fair and reasonable price that will allow an appropriate
halance between availatility of supply and equitable returm to our shargholders.

Qur Vision

To te a lang-term partner in the growth and development of our nation, by providing an
imperative for nation-building and a better quality of life for our citizens - elactricity.

Qur Values
|
s S-TEADFAST. We are dufifully firm and unwavering in our resolve to always meet
our customers’ demand.
P P-ERSISTENT. We ars determined to reach ocur company's goals despite challenges
or obstacles,

[ 2 C-ARING. Caring for and protecting our envirormeant is a prerequisite for the success
of our business.

P P-HILANTROPHY. Giving back to the community is our way of life. We are sensitive
to the needs of the communities we serve and belong to

O O-BJECTIVITY. YWe trust cur personnel's judgement to be free of bias and outside
influence in carrying out tasks.

W W-ELL BALANCED. We aim to provide our personnel with a healthy work-life
balance atmosphera that increase their productivity and boost happiness in the
workplace.

E E-EXCELLENCE. Day in and day out, we strive to be the best in everything we do,

R R-ESPONSIBILITY. “We trust and rely on our personnel to make decisions on their

own, based on limits of authority and principles of personal accountability.




SPC Power Corporation and Subsidiaries

SPC POWER CORPORATION AND SUBSIDIARIES
GROUP STRUCTURE

SPC POWER CORPORATION

{ Parent Company-Power Generation
Incorponged bn March [99F

|
SUBSIDIARIES

TR TR
TR.A0% SPC Island Power Corp
= i Power Generation)
SPC Malaya Power Corp tucorporated in June 2001
iMower Disiribation
Fecowporared in Septemader 201
fed M

SPC Light Company, Inc.
iHalding Compsany
X6y Tacorporared dn Jansary 2003

Bohol Light Company Inc.

iPower Dhstrilation

Tacorporared n v 2000

SRR

SPC Electric Company, Inc.
iHolding Comgpany
Tecorporofod Iy Ociober 2007




About this Report

This report covers the Parent Company and its subsidiaries, collectively referred to as the
Group. This covers the fiscal year 2020 for the entire Group, including all locations in Makati,
Cebu, Bohol and lloilo, Any locations closed during the period were not included in this report.



Our Materiality Process

The Group has undertaken a process to understand, assess and prioritize the issues considered
material to the business with respect to economic, environment, social and governance {EESGs).
The Group considers an issue as material when it influences the decisions, actions and
performance of the Group and/or its stakeholders, Interviews with Management were undertakan
to assess the EESGs issues, and identified the following:

A,

CTIOTMOUO®

Employee Welfare

Customer satisfaction

Safe work environment

Integrity from among ils officers and employees
Renewable energy

Compliance on energy regulations

Ethical operations

Data privacy and data security

Digitalization

Conservation and efficient use of resources

Based on the assessment undertaken, the following are considerad material to the Group's
business and its relevant stakehalders:
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High Impact

Low Impact High Impact
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Economic Value

Economic value generated R1,996,070,942
Economic value distributed
Operating costs 1444,391,214
Employee wages and benefits 162 427,354
Payment to suppliers of goods and
services 1,543,121,040
Payments to providers of capital _ 1,243,519.465
Payments to government 133,746,415
Corporate Social Responsibility 4,901,945

R2,799,009,238

2,108,524 404
150,740,669

2,054,310.847

1672,834.471
201,784,362

3,024,689

(In PHP Millions)
TOTAL ASSETS R11,440.0 R11,095.7
| TOTAL LIABILITIES 854.8 933.3
TOTAL STOCKHOLDERS' EQUITY 1{},55'55- 10,162.4
FINANCIAL RATIOS |
CURRENT RATIO 9.71: 1 7.82:1
DEBT-TO-EQUITY RATIO 0.08: 1 0,09 1




What is the impact and where

hich stakeholders are  [Management Approach

distributed has positive impact in
our major areos of operations in

the provinces of lloilo and Behol;
lond investors in the arganizotion.

does it occur? What is the affected?

organization’s involvement in the

impact?

Econamic value generated & The following Pu.'ﬂ'ng taxes properly and tmely; faithful

lstakeholders are affected: compliance to labor lows; fafrness in
lemployees, community,  |dealing with suppliers and contractars;
Isu.l:l;:rﬁem and contractors, icnsur."ng reasonable rate of return to
lgovernment, stockholders sharehalders; commitment ta corporate
and lenders. sociol responsibility,

What are the Rislk/s |dentified?

Financial risks {in crease in
campetition]; Natural
calamities/disasters; Legal risks
{change in law); Regulatory risks

Which stakeholders are 'Management Approach
affected?

The following Diversification; Ensure Insurance

stakeholders are affected: caverage; Contract management,
emplavees, community,

suppliers and contractors,

government, stockhalders

and lenders.

:w’n at are the Opportu nTt‘,r;r’-iés.
Identified?

Which stakeholders are  Management Approach
affected?

Business expansion.

The following Invest in research and development.
stakeholders are affected:

employees, community, |

supmliers and controctors,

government, stockholders |

and lenders. |




Climate-related risks and opportunities*

| The management The orgonization’s The arganizatian The metrics ond torgets
cammittee cansiders business strategqy identifies, ossesses used to assess and

| climate-related issues already considered climate-related risks by | manoge relevant

| when reviewing and investing in climate- being aware of climate-related risks
guiding strateqy, major  friendly technologies in - established lows and and opportunities by
plans of action, risk its power generation regulations; assessing the organization are
management policies,  business. the arganization’s aligned with the
annual budgets, and complignce; and take requirements of the
business plons, necessary measures for  relevant regulatory
manitoring compliance. ggencies.

implementation and
performance, and
QVerseeing major
capital expenditures
and acquisitions/new
inuvestments,

Acdoprest o e Recommendaticns of tie Task Force on Climate-Belated Finuneial Disclosurss The TOFT Recommendations spply o nor-
linameinl companies and financial-szctor nrgaaizations, including hanks, RSUANCE COMPUTILE, asse R nagzars il asse owners.
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Procurement Practices

Froportion of spending on local suppliers

Disclosure

does it occur? What is the
organization’s involvement in the
impact?

affected?

) Quantity ~ Units |
Percentage of procurement budget used for significant locations a7 %4 ‘
of operations that is spent on local suppliers |
What is the impact and where Which stakeholders are |Management Approach

The proportion uﬁp;nd.fng on facal
suppliers has pasitive impact In aur
major areas of operations and our
local suppliers,

The following
stakeholders are affected:
employees, community,
suppliers and contractors,
government and

Priority is given to locol suppliers and
contractors whenever the goods and
services needed in our operations are
llacally available.

What are the R_i'si'u'is Identified?

Mo risks identified becouse [s5ues o
concerns arising from procurement
from local suppliers and
contractors are manageable,

stackholders,
Which stakeholders are Ménagement Approach
affected?
None Accreditation of u;f;l"mo.specﬁve local

_supp.'.fers and contractars to determing
their capatilities, quality and
competitiveness of their products,

What are the Opportunity/ies
Identified?

Which stakeholders a};z
affected?

Management Approach

Mutual growth of business which
leads to better quality of life for
EVeryone,

Cammunity, supgliers and
contractors and the
organization itself
{indirectly ity employees
and investors,
gaovernment,.

Priarity is given to local suppliers and
contractors whenever the goods and
services needed in our aperations are
locally ovailable,

11



Anti-corruption

Training on Anti-corruption Policies and Procecures

Disclosure - Quantity Units
Percentage of emplayees to whom the organization’s anti- All employees 100%
corruption policies and procedures have been communicated to _
Percentage of business partners to whom the arganization’s All business partners 100%
anti-corruption palicies and proceduras have been
communicated to _
Percentage of directors and managemaent that have received 15 87%
anti-corruption training
Percentage of employees that have received anti-corruption ] ad
traini_ng

What is the impact and where Which stakeholders are Management Approach

does it occur? What is the
organization’s involvement in the
impact?

affected?

The anti-corruptian palicies and
procedures odopted and
implemented by the organization
has positive, actual and direct
impact on the management and
employee levels of the
organizotion; and business
partners.

|The arganization has taken
!mncrere megsures or steps fo
ensure o high level of awareness of
anti-corrugtion policies within the
Company.

Manogement adupréd ah anti-corruption
[policy pursuant to its ethical values of
honesty, integrity and fair dealing,

Suppliers and controctors
and employees,
management, ather
business partners.

it has disseminated this palicy publicly
through its disclosure in its website and
included a specific provision on anti-
corruption in same of its major contracts,

What are the Risk/s Identified?

Which stakeholders a-r-e
aﬂecte_t_:_!?

Management Approach

Camplianee risks

Su,éb_.l'fers and contractors Financial, Operation and legal audit.
and employees,

management, ather

business partners,

What are the Opportunity/fies
Identified?

|Which stakeholders are Managemeni-nppmach

affected?

Promates transparency, fairness
ond accountability in the conduct of
our business.

Suppliers and contractors Periodic review of pdi‘fr:."—es and pracedures
and employees, \on anti-corruption; Financial, Operatian
management, other rd legal oudit,

business partners,

12



Incidants of Corrupticn

| Disclosure

disciplined for corruption

Mumber of incidents in which directors were removed ar

Mumber of incidents in which employees were dismissed or

Mumber of incidents when contracts with business partners
werae terminated due to incidents of carruption

Quantity Units
0 0
0 0
0 o

What is the impact and where
does it occur? What is the
!organi:atinn's involvement in the
impact?

wﬁic_h stakeholders are
affected?

Managem ent Approach

ING incidents of carruption wers
nated during covered period of this
report.

The orgonization has token
concrete measures or steps fo
ensure a high level of awareness of
anti-carruption policies within the
COMpPany,

Since no incidents of -
corruption were noted
during covered perlod af
this repart, no
stakeholders were
negatively affected.

Management adopted an anti-corruption
ipoficy pursuant to its ethical values of
honesty, inteqrity and fair dealing.

it has disseminated this policy publicly
through (ts disclosure in its website and
included o specific provision on anti-
corruption in some of its major contracts.

What are the Risk/s Identified?

Which sta ké_hold ers are
affected?

Management Ap ;:'-'r'q':ra ch

|Ma incidents of corruption were
nated during covered period af this

report,

Since no incidents of
corruption were noted
during covered period of
this repart, no
stakeholders were

if incidents of corruption occur, the anti-
corruption policies and procedures
adopted are implemented by the
organization.

negatively affected.
What are the Opportunity/ies Which stakeholders are
Identified? faffected?

Management Approach

.l_m;:'rmrEE positive business
reputation and trustwarthiness,

Suppliers and contractors
and emplayees,
management,
shareholders and other
business partners,

iManagement adopted and implemented
\an anti-corruption policy pursuant to fts
ethical values of honesty, integrity and

fair dealing.

It has disseminated this policy publicly
through its disclosure in its website and
included o specific provision an anti-
carruption in some of its major canfracts.

13



Our Corporate Governance

The Group is committed to the principles and guidelines set forth in the Code of Corpaorate
Governance for Publicly Listed Companies (PLCs) and its Manual of Corporate Governance.
Beyond the compliance requirements, the Board of Directors and Management. employees and
sharsholders, believe thal corporate governance is a necessary compenent of what constitutes
sound strategic business management and therefore undertakes every effort necessary to create
awareness thereof within the arganization.

The Group's Manual of Corporate Governance provides, among others, the following:

!

Related Party Transactions Policy

The Company has adopted a policy on Material Related Party Transactions, In accordance
with its pelicy, it shall not extend praferantial treatment to its related partrers; shall accord
equal treatment to refated and non-related paries under similar circumstances.

The Compliance Officer works with the Board and Management identifying persons and
companies that are considered as related parties, The Board of Directors anc its
Management requirss quarterly review and update the Relatec Party registry to caplure
organizational and structural changes in the Company and its related parties.

Whistle-blowing Policy

The Company has an open palicy thal actively promotes honest and highest ethical behavior
possible in all its business dealings and activities.

SPC Power Corporation employees. executive officers and directors wha have knowledge or
reasonably belisve that an applicable law, regulation. policy or ethical guideline has been. is
being or about to be or may be, violated must promptly repart such information to any
indepencent director of the Board, or Compliance Officer of the Comparny.

The Board, through the Corporate Governance Committee (CGC), shall establish a suitable
framework for whistieblowing that aliows employees, exscutive officers and directors to freely
communicate their cancerns acout illegal or unethical practices, without fear of retaliation and
to have direct access to an independent member of the Board or the Compliance Officer on
whistle blowing concerns. The CGC sheuld be conscientious in establishing the framework, as |
well as in supervising and ensuring its anforcement.

14




Conflict-of-Interest Policy

Pursuant to the Code of Corporate Governance for Publicly-Listed Companies (CGC-
PLCs), the Board should ovarsee that an appropriate internal control system is in
place, including setting up a mechanism for monitoring and managing potential
conflicts of interast of the Management, board members, and sharshalders. The Board
should also approve the Intarnal Audit Charter.”

On the basis of the foregoing, the Company hereby estatlishes a Conflict-of-Interest-
Policy. The Board of Directors, officers, and all employees shall at all times avoeid any
conflict-of-interast.  The Company's business interest shall in all cases be given
preeminence over persenal interests of all employees.

The Board, thru the Corporate Governance Committee shall ensure the
implementation of this policy by formally establishing an appropriate internal contral
system, including setting up a mechanism for monitoring and managing potential
cenflicts of interest of the Management, board members, employees and shareholders.

Insider Trading Policy

The Company adherss to fair and transparent principles of trading its securities. Thus, the
Company, its directars, officers and employees are bound to strctly observe the provisions of
the Corparation Code, the Securities Regulations Code and its Imolementing Rules and
Regulations on prohibitions on fraud, manipulation and Insider Trading.

15



ENVIRONMENT

Resource Management

Enerey consumator within The organization:

Disclosure Quantity ~ Units

| Energy consumption {renawable saurces) 0 Gl

| Energy consumption (heavy fuel oil - Operation) 2,384,075 | L
Energy consumption (light fuel oif - Gperatian) 1,400,105 | L
Energy consumption (lubricant - Operation) 106,816 | Li
Energy consumption {electricity - Plant Consumptian) 33,348,438 | kWh

Reduction of energy consumpetion

Disclosure Quantity Units
Energy consumption {renewable sources) ajaer
_E'nerg'y' consumption (heavy fuel oil - Operation} (8492378 | Li
_Energ',-' censumption {light fuel oil - Cperation) | 11,359,641) | Li
| Energy consumption {lubricant - Operation) _ (187,094) | Li
m-ﬁg",f consumption {electricity - Plant Consumptian) 112,325,205) | kWwh
What is the impact and where Which stakeholders are Management Approach
does it occur? What is the affected?
organization's invelvement in the
impact?
The increase in the energy - _Sup;:'.f.r'ers and contractors |Maintenance of cast gfficiency measures
consumption is an unintended and emplayees, in the operation; complionoe with
impact or consequence resulting |\ management, environmental laws and regulations,
fram increase in the demand of the shareholders and other
organization’s product (sale of business partners.
electricity] and not from wostage
or unwarranted consumption.
The orgonization’s involvement in

the impoct is due to higher level of
pperations brought about by
increase fn demand of its product.

16




What are the Risk/s ldentified? Which stakeholders are
affected?

Management .ﬂ;pproa ch

Increqse i energy consumption Suppliers and controctors
would proportionately increase and employees,

demand for extraction of notural  monagement,

resources identified os components sharehalders and ather
of materials critical far the business partners
operations of the organizatian.

Niaintenance of cost efficiency measures
in the aperation; compliance with
enviranmental lows and requiations.

' Management Approach

|what are the Opportunity/ies Which stakeholders are
Identified? [affected?
Fast traock the development of Suppliers and controctors

alternative energy resources or and employees,
technologies thaot will help conservemanagement,

notural resources being exploited  |shareholders and other
for power generation, business partners

Maintenance of cost gfficiency measures
in the operation; complionce with
enviranmental laws and regulations.

17



Water consumpt or within the organization

Disclosure

Wa'te_r_'._f.r'ithd rawal .{E‘-Iant_ Consumption)

Water consumption (Plant Consumption)
| Water recycled and reused [Plant Consumptian)

Quantity Units !
6,208 | Cubic meters |

9,048 | Cubic metars

iNatI i:lua ntified} | Cubic meters

does it occur? What is the

impact?

What is the impact and where

consumption is an unintended
impact ar cansequence resulting

Which stakeholders are
!affetted?

organization's involvement in the |

Management Approach

15up,u|'."er5 and contractors
and employees,
management,

from fncrease in the demand of the shareholders and other

organization’s product [sale of

Business parthers

electricity) and not from wastage
ar unwarranted consumption,

The arganization’s invalvement in

[the impact is due to higher level af |

operations brought about by

increase in demand of its praduct.

What are the Risk/s Identified?

Waintenance af cost efficiency measures
in the operation; compliance with
environmental fows and reguiations,

" |\Which sta keht;ide rs are

affected?

Management Appr:::a ch

lof materiols critical for the

aperations of the organization.

.fncre;:rse in water consumption
waolld proportionately increase
demand for extraction of natural
resources identified os components

Suppliers and cantroctars
and employees,
managemeant,
sharehalders and ather
business partners

Waintenance of cost efficiency measures
in the operation,; complionce with
enwiranmental lows and regulations.

What are the Opportunity/ies

Identified?

Which stakeholders are
affected?

Management Approach

\Fast track the development of
alternative water resaurces or

Suppliers and con troctors
lond emplayees,

technologies that will help conserve management,

natural resources being exploited

or power generation.

shareholders and ather
business partners

Wdaintenance of cost efficiency measures
i the operation; complionce with
enviranmental laws and regulations,

18



Materials used by the organization

Disclosure

Materials used by weight or volume

s renewahle

= pan-renewable

Cuantity Units
Efurmation not available. kg,.-’l'g_ter's_ N
Information not available. | kg/liters

Percentage_ﬂ'f' ruec;,rcl_é-d 'input materials used to

manufacture the organization's primary products and
services

Informatian not available.

%

What is the impact and where hich stakeholders are
does it occur? What is the ffected?
organization’s involvement in the

impact?

Management App'rnach

Due to unavailobility of information

of materials used by the
organization that are either
renewable or non-renewable, we
have no basis in answering this
guestion.

What are the Flisltfs—!_dentified? Which stakeholders are
affected?

Management Approach

Due to unovailability of information
of materials used by the
organization that are either
renewable or non-renewable, we
have no basis in onswering this

guestion

What are the Opportunity/fies Which stakeholders are
Identified? affected?

Due ta unavailability of information
af materials used by the
organization that are either
rencwable or non-renewable, we
have no basis in answering this
question.

Management Approach
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Ecosystems and biodiversity (whether in upland/watershed or coastal/marine}

Disclosure Quantity Units
Operational sites owned, leased, managed in, or adjacent to, Mone
protected areas and areas of high biodiversity value outside
protected areas -

| Habitats protected or restorad Mone ha
IUCH® Red List species and national conservation list species with Mone
hahitats in areas affected by operations

What is the impact and where
does it occur? What is the
organization’s involvement in the
impact?

Which stakeholders are
affected?

Eﬁiaﬁége ment Approach

There being ne operational sites
that the organ/zation owns, leases,
manages in, or are gdjacent o,
lprotected areas and areas of high
biodiversity value outside protected
areas, we have na basis to respond
to this question.

What are the Risk/s Identified?

Which stakeholders are
affected?

Management Approach

There being no operational sites
thot the organization owns, legses,
manages in, ar are adfocent to,
protected areas and areas of high
hindiversity value outside protected
areos, we have no basis to respond
to this guestion.

What are the Dppurtunitvfie:;
Identified?

_Which stakeholders are

affected?

Management Approach

There being no operational sites
thot the organization owns, leases,
manages in, or are adjocent ta,
protected areas and areas of high
hiodiversity value outside protected
oreas, we have no basis ta respand
ta this question.

* Internutivnal Unicn (or Conservaton of Saturs
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Environmental impact management
Alr Emissicns

GHG

Direct {Scope 1} GHG Emissions

Energy indirect (Scope 2} GHG Emissions

Ermnissions af czone—deple!i'ng substances (ODS)

Quantity

LUnits

Mer data available

Tonnes COue

Mo data available

Toennes COze

Mo catz avallable

hat is the impact and where Which stakeholders are
oes it occur? What is the affected?
organization's involvement in the
impact?

Management Approach

There being no available data, we
have no basis fo respand to this

Tarnas

question.

What are the Risk/s Identified? Which stakeholders are  |Management Approach
affected?

There being no availoble dota, we

have ne basis to respond to this

guestion,

What are the Opportunity/ies Which stakeholders are  [Management Approach

|Identiﬁ ed? laffected?

There being no ovoiloble data, we
hove no basis to respond to this
uestion.
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Alr pedlutants

Disclosure Quantity Units
MO, 357,231 kg
50, 577,582 kg
Persistent organic pollutants (POPs) 1,400 kg
Wolatile organic compounds [VOCs) d kg
Hazardous air pollutants (HAPs) 0 kg
Particulate matter (PM)] | 39,173 | kg
What Is the impact and where Which stakeholders are |Management Approach

does it occur? What is the
organization’s involvement in the
impact?

affected?

There had been no complaints from
host communities ond government
requiators

Employees, community,
suppliers and vulnerable
grouges

What are the Risk/s Identified?

Which stakeholders are
affected?

The Management quarterly manitors the
air emissions through expert consultant
and perform remedial measures as
recommended, ifany. To date, the Group
hos not exceeded the limits prescribed by
the DENR,

Management Approach

Health ham;fs

What are the Opportunity/ies
Identified?

Emplayees, community,
suppliers, government
lregulotors ond vulnerable
|graoups

The Management quarterly monitors the
air emissions through expert consultant
and perform remedial measures as
recommended, if any. To date, the Group
his not exceeded the limits prescribed by
the JENR, .

. Which stakeholders are

affected?

Management Approach

Fosters harmonious relationshio
with host communities

Employees, cammunity,
suppliers and valnerable
Groups

The Manc-r-gemenr quarterly monitors the
ir emissions through expert consultont
and perform remedial measures as
recommended, if any. To date, the Group
has not exceeded the limits prescribed by
the DENR.
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Solid and Hazardous \Wastes

Safid Waste

Disclosure Quantity Units
Total solid waste generated 4,873 ka
Reusahle 1,402 kg
Recyclable 1,220 ka
Composted 1,036 kg
| Incinerated o ke
_ Residuals/Landfilled 1,215 kg

What is the impact and where
does it occur? What is the
organization’s involvement in the
impact?

Which stakeholders are
affected?

Management Approach :

There is no environmental
degradation due to proper disposal
of solid wastes

Employess, community

The Manggement appoints an
Environmental, Health, Safety and
Security (EHSS) Officer to oversee the

enviranmental complionce of the Group.

The Group complies with the EMB
enviranmental reql.l__r'remenrs.

What are the Risk/s Identified?

Which stakeholders are
affected?

Management Approach

Hazardaous to the enviromment

Employees, community

" [The Man agement appoints an

Envirammental, Health, Safety and
[Secur."t}r {EHSS) Officer to aversee the
e

nuiranmental compliance of the Group,

The Group complies with the EME
enviranmental requirements.

What are the Opportunity/ies
Identified?

Which sta kehoi:i_erﬁ are
affected?

Management Approach

Re cycfingfcémpo;ra'ng contributes
to the improvement af the quality
of soil used for planting, cuts down
on the amount of trosh and reduces
the cost and carbon emissions it
takes to haul and process these
garboge materials; reduces soil
pollution.

Emplayees, commurity

The Management appoints an
Environmental, Health, Safety and
Security (EHSS) Officer to oversee the

The Group complies with the EMB
envirammental requirements.

environmental compliance of the Group.
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Harardous Waste

Disclosure

| Total weight of hazardous waste generated

Cuantity Unj_is
207,589 kg
207,589 kg

Which stakeholders are
laffected?

What is the impact and where
does it occur? What is the
organization’s involvement in the
impact?

Ma nagement Approach

There is no enviconmental ' Employees, community
degradation due to proper dispasal
of hazardous wastes

The Management appoints an
Environmental, Health, Safety and
Security (EHSS) Officer to oversee the
environmental compliance af the Group.
The Group complies with the EMB
environmental requirements.

Which stakeholders are
affected?

What are the Risk/s Identified?

Ma nagemeﬁ Approach

Hazardous to the environment Emplovees, cammunity

What are the Opportunity/ies

Identified? affected?

The Management ﬂ'pﬂ{};‘nfE o
Environmental, Health, Safety and
Security (EH55) Officer to oversee the
environmental complionce of the Group.
The Group complies with the EMB
environmental reguirements.

Which stakeholders are .

Management Approach

Generates business apportunities tolEmployvees, community,
ENB cocredited entities involved in suppliers
hazardous waste management,

The Management appo.fr-m an
Enviconmental, Health, Safety and
Security (EH55) Officer to oversee the
envirchmental compliance of the Group.
The Group complies with the EMB

environmental reguirements,
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Effluents

Disclosure Quantity Units
| Tetal mlume afwater_discharges 4,085 | Cubic meters
| Percent of wastewater recycled 100 | %

hat is the i_mﬁéﬁ'éni:l where  Which stakeholders are El'l..l'lar'-:;tgF.-m\v.-nt Approach

idoes it occur? What is the
organization's involvement in the
impact?

affected?

Water dischaorges are treated in
accordance with the Environmental|
Management Bureou’s [ENB)
ctondards, Conseguently,
pratection and conservation af
Maring resources

Emplayee and cammunity

ﬁré Manég_ement qpgoints an
Environmental, Health, Sofety and
Security (EHSS) Officer to oversee the
enviranmental complionce of the Group.
The Groug complies with the ENMB
requirement on water efffiuents. A
quarterly testing by an EMB accredited
facility is performed prior ta discharge.

What are the Risk/s Identified?

Which stakeholders are
affected?

Accidental discharge of effiuents
due to acts af God such as strong
typhoon and tsunami

Management Approach

Employee and comm um’ry-The Management apgoints an

Envirommental, Health, Safety and
Security (EHSS) Officer to oversee the
enviranmental complivnce of the Group,
The Group has a Risk Disaster Plan for
each Plant and conducts periodic drills to
pregare for any contingency.

What are the Opportunity/ies
Identified?

Preservation of natural breeding
ground habitat or abode of fishes
and other marine organism

Which stakeholders are
affected?

Management Approach

£ m,Em yee.{md community

The Management apgoints an
Environmental, Health, Safety and
Security (EHSS) Officer to oversee the
environmental complionce of the Group.
The Group complies with the EMB
|requirement on water effluents. A
quarterly testing by an EME accredited
acility is performed prior to discharge.
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Environmental compliance

Mon-compliance with Envirenmental Laws and Begulations

Disclosure Quantity | Units
Total amount of monetary fines for non-compliance with 0 FhP [
environmental laws and/or regulations |
Mo. of non-manetary sanctions for non-compliance with MNone # '
enviranmental laws and/or regulations 8 | o

Mo, of cases resolved through dispute resolution mechanism Mone | oo
What is the impact and where Which stakeholders are |Management Approach

does it occur? What is the
organization's involvement in the
impact?

Cantinuous unhampered uper_un'oE
on the grinary business through
implementation and strict
chservance af the environmental
regulations

|affected?

E_mpn’o vees and
community

The Manogement appaints an
Emvironmental, Health, Safety and
Security (EHSS) Officer to oversee the
erviranmental camplionce of the Group.

What are the Risk/s |dentified?

Which stakeholders are
affacted?

Management Approach

Closure of business, related
damage to environment and costly
litigation for damages

Emplayees and
comrunity

.ﬂ:fl'anagemenr has identified this as one of

the Groups’ core Values i.e, Caring for ond|
protecting our environment Is g
prereguisite for the success of our
husiness; Institutionalized policies and
procedures safequarding the
environment; Compliance with
environmentol laws,

What are the Opportunity/ies
Identified?

Which stakeholders are
affected?

Continuous unhampered operations

Employees and
lcommunity

Manageme n-t'A;.;-p roach

Ma;agement has Identified this as one of
the Groups’ care Values i.e. Caring for and
pratecting our environment Is o
prerequisite for the success of our
business; Institutionalized policies and
procedures safeguarding the
ermviranment; Complionce with

ermvirammental laws,
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SOCIAL

Cur current workforce:

Total Number of Employees

= Wale = =amale

Employee Management
Emplovee Hiring and Benefits

Employee dotg
 Disclosure B Quantity Units
Total number of employeaes’ o 304 i
a. MNumber of female employees 54 #
. Mumber of male employees 250 #
Attrition rate® 0.79% rate
Ratio of lowest paid employee against minimum wage 0 ratio

! Employees ure individeals who are noan empleyoen) relanonsbip will e ergaoienion, aceenling m patioaal law or s application (R
Stondards 2004 Cilossory]
+ Attrition ure = (o of new bives - oo, of tumoveelsvenngg ol sl ne, ol emplovees of previons year and total no. of employees of currsn)

welrl



Emnplayes henefits

BEMEFITS AVAILMENT

T
T

Fleslo e-warking Hols

Como 10 30 308 d05% SO AODN D SO% SO 10O
WAL mFEMIAE
' List of Benefits - YN % of female employees % of male employees
who availed for the who availed for the
| year year

555 Y 45% B5%
PhilHealth Y| 31% 36%
Pag-ibig ¥ 25% 18%
Parental leaves ¥ 28% 48%
Vacation leaves Y - BTH 72%

| Sick leaves i 59% 68%
Medical bensfits (aside from
PhilHealth)} ¥ 76% - Tlh
Housing assistance [aside from Pag-
ibig) Y 0% 0%
Retirement fund {aside from 555) Y 0% D%
Further education suppart ¥ 0% - 0%
Company stock options Y 0% i D%
Telecommuting ¥ 0% 0%
Flexible-working Haurs ¥ 78% 87%
(Others)




What is the impact and where does it occur? What
is the organization’s involvement in the impact?

Manage me_n'l':-.&ppruach

The Company’s wc:rkfon:e'crre motivated to perform
well at work and get involved socially in family and
cammunity activities

Ensuring employee egual opportunity and satisfactory
benefits package which is annually reviewed by
maonagement

What are the Risk/s ldentified?

Management pravides annual merit increase as g |
result of employees’ performance evaluation; The
fianagement provides Productivity incentive
bonus depending an the performance af the
Campany.

Nanagement provides gnnual rmerit incregse as a
result af emplovees’ performance evaluation with
consideration on inflationary foctors
Management Approach

High employee turnover

Establishment of grievance procedures;
hanagement provides onnual merit incregse 95 q
result of employees’ perfarmance evalugation; The
hManagement provides Productivity incentive

bonus depending on the perfarmance of the
Company.

What are the Opportunity/ies |dentified?

Management Approach

Productive ond efficient employees

Mdﬁﬁgemenr provides annual merit increase as a
result of employees’ performance evaluation; The
Management provides Productivity incentive
hanus depending on the perfarmance of the
Company.
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Emplovee Training and Development

Disclosure

Tatal training hours provided to employees

a. Female employees

b. Male employees
| Average training hours provided to employees
a. Female employees
b. Male employees

| Qﬁa ntity Units
1,036 Hours hours
5,642 Hours hours
& Far 37 employees I
26 Far 217 employees

What is the ]_mpaci and where does it occur? What
is the organization's involvement in the impact?

Management Approach

Enhonces the expertise aof the employees; uplift
employees” morale; attracts and retains good
emplovess by providing them the opportunity for
jgrawth and advancement; mativates employees to
face bigger challenges in their careers.

Monagement provides training venues to its
emplayeess; Requires employees ta attend
serminars for professional development; plans and
implements effective employee training programs
and development

What are the Risk/s Identified?

Manageme nt Apbroa ch

Inability to match the pace of changes in
technological development in terms of continuing
professional development in training emplayees; low
employee morale/perfarmance due to insufficient
training and development.

Wanagement adopts o policy an continuing
professional educotion and development; Serves
os one of the parameters for employee
gdvancement within the orgonization; plans and
implements effective employee training programs
and development

What are the Opportunity/ies Identified?

Management Approach

Employee growth in the organization; Pramotes
efficiency and effectivity that are mutually beneficiol
ta the Company and the employees.

Management odopts a policy on continuing
professional education and development; Serves
os ane of the parameters for employee

|aduancement within the organization.
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Labor-Management Relations

Disclosure

Quantity LI_ﬁits

% of employees covered with Collectﬁ--ﬂargaining
Agreements

%
49 Employees

| Number of consultations conducted with employees Around 5 |4 (2020 anly)
concerning employee-related policies
What is the impact and where does it occur? What |Management Approach

is the organization’s involvement in the impact?

Pramotes industriol peace

the development of employee-related policies;
ICompliance with all labor fows, rules and
regulations.

’Munagem ent allo ws}mlm'oyee participation s in

What are the Risk/s |Identified?

Labor disputes; Strike and lockdowns; disruption of

Qperations.

Management Approa ch

thurmge.:.ﬁent aifows employes porticipation s in
ogerations resulting to loss of revenue or shutdown of the development of employee-related policies;

Complionce with all labor laws, rules and
reguiations; Formulation and implementation of
grievance procedures and conciliation.

What are the_ﬂpp urtu;iw,.-l’_fe_s Identified?

Management Approach

Fasters lndustrial Peace; Motivated and productive
employees; Less employee turn-aver,

Management allaws empmy_eé parrur'.r:-."putfon 5in
the development of employee-related policies;
Camplionce with all labor laws, rules and
regulations; Formulation and fmplementation of
grievance procedures and con ciliation.
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Diversity and Equal Cooortunity

Disclosure Quantity ' Units
% of female workers in the workforce 158% | il
% of male warkers in the workfarce B 82% | %
Mumber of employees from indigenous communities and/or 19 i
vulnerable sector® .

Tulnerable sector includes, elderly, persons with disabilities, vuineroble women, refugees, migronts,
internally displaced persons, peaple living with HIV and other diseases, solo parents, and the poor ar the
base of the pyramid {BOP; Class O and £},

What is the impact and where does it occur? What -Management Approach
is the organization’s involvement in the impact?

Non-discrimination of qualified fermale and vulnerable Management promotes o policy of gender
sector individuals; provides o wider pool of talents for equality and inclusiveness,
the arganization

What are the Risk/s Identified? . Management Approach

Misogynism; limits the }';IDD.J af talents available for Munagement"prﬂmures a policy of gender
the orgonization equality and inclusiveness,

What are the Opportunity/ies ldentified? Management Approach

Provides egual opportunity in the workplace Manogement promates o policy of gender

equality and inclusiveness.
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Workplace Conditions, Laber Standards, and Human Rights

Occupational Health and Safaty
Disclosure
Safe Man-Haurs
Mo, of work-related injuries

No. of wa rk-related fatalities

Na. nfw?:n_?_k—related ill-health
No. of safety drills

Quantity Units
192,800 | Man-hours
0 #
o _ #
] H
46 i

What is the 'im-;.ﬁ:t and where does it occur? What Management Approach

is the organization's involvement in the impact?

Reduced absenteeism; reduced health care
expenditures; productive emoloyees; employees
become mare focused aond goal-oriented at woark;

The Management appair;':.s an Enviranmental,
Health, Safety and Security (EHSS) Officer ta
aversee the health ond safety of employees of the

fosters hormonious relationship among emplayees in Group. Provision of medical insurance to oll

the wark place

regular employees which includes coverage on
consultation fees and mondatory annual physical
examination,

Established COVID-13 Protocols for mandatary
compliance of employees to ensure good health
and welfare.

What are the Risk/s Identified?

Management Approach

High incidence of obsenteeism resulting to low
productivity; hiah operating expenses; depletian af
workforce

The Management appoints an Environmental,
Heualth, Safety and Security (EH55) Officer to
oversee the health and sofety of employees aof the
Group, Provision of medical insurance ta all
regular employees which includes coverage on
consultation fees ond mandatory annual physical
examination.

What are the Opportunity/ies Identified?

Management Approach

Fosters harmonious relationship within the wurkpn'uce;é?’he NMaonagement appoints an Environmental, |

high level of productivity; provides continuous
opporiunity for growth and advancement; Health is

weaith.

|Health, Safety and Security (EHSS) Officer to
aversee the health and safety of employees of the
Group. Pravision of medical insurance to all
reqular employees which includes coverage on
consultation fees and mandatory annual physical
examination; J
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Labor Laws and Human Rights

Disclosure Quantity Units
MNa. of legal actions or employee grievances involving forced 0 #
| ar child labor B

Do you have palicies that explicitly disallows vielations of labor laws and human rights (e.2. harassment,

bullying) in the workplace?

if‘r’es, ci_t_e reference in the company policy
Employee Uniform Code of Conduct

| Topic Y/N
Farced labor Y
Child lakar ¥ Employee Uniform Code of Conduct
Human Rights ¥

Employee Uniform Code of Conduct

is the organization’s involvement in the impact?

labor gnd human rights wiolation.

What are the Risk/s Identified?

What is the impact and where does it occur? What

Mans-lgeme nt Approach

NManagement has integroted the pc-:'.ficfes agoinst
forced labor and child labar; respect for human
rights, in the Employee Uniform Code of Conduct. |

Management Approach

Prosecution 'c-:uf'.;*;*rc'm agement and its officers far
viclations of anti-child labor, anti-forced labar laws
and human rights,

Wanagement has integrated the po.ffcfes against
!forced labor and child lobor, respect for human
rights, in the Employee Uniform Code of Conduct.

What are the Opportunity/ies ldentified?

Enhances good reputation gs o corporote citizen

Méﬁagéme nt Approach

Management has integrated the pa.l'icfés against
orced labor and child labor; respect far human
rights, in the Employee Uniform Code of Congduct.
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Supply Chain Management

Da you have a supplier accreditation policy? If yes, please attach the policy ar link to the policy:

¥es, we have o supplier accreditation palicy Incorporated in the Purchasing Palicy.

Do yau consider the following sustainability topics when accrediting suppliers?

What is the Impacﬁnd where does it occur? What
is the organization’s involvement in the impact?

Management Approach

| Topic Y/ If Yes, cite reference in the supplier policy
Envirchmental perfarmance M
Forced labor M
Child labor M
Human rights - M S
Bribery and corruption ¥

As we have not incarporated the sustainability topics
in the Group's supplier ccoreditation policy, we have
no basis to respond to this question.

sustainability topics in the Groug's supplier
aocreditation palicy

What are the Risk/s Identified?

Management Approach

|The Management will consider incarporating the

As we have not incarporated the sustainability topics
in the Grauap's supplier accreditation policy, we have
o basis to respond to this question,

sustainobility topics in the Group's supplier
aocreditation palicy

The Management will co nsfn‘er.fncumom ting the

What are the Opportunity/ies Identified?

As we have not incorporated the sustainability topics
in the Group's supplier occreditation palicy, we have

\ne bosis to respond ta this guestion,
L B

Mahageme nt Approach

sustainability tapics in the Graup’s supplier
mecreditation palicy

The Management will cansider incarporating the
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Relationship with Community

Significant Imgacts on Local Commurities

| Operations Location Vulnerable Does the Collective ar Mitigating
with significant groups {if particular individual measures (if
{positive or applicable)*  operation rights that negative) or
negative) have have been enhancement
impacts on impacts on | identified that = measures (if
local indigenous | or particular positive)
communities people concern for the
{exclude C5R {¥/N)? community

| projects; this

| has to be
business
operations)
Local Bohol, lloilo, Elderly it} Employment Hiring Priarity
employrent Cebu, Makat! CONCerns preference for
ggportunities local residents
Boost local Raohal flofla, Elderly, m Livelinood Patromize local
econamic Cebu, Makati | PW0Os, poor products and
activities suppliers
Payment of Bohol, Hoilo, i Efficient Timely payment
taxes to locol Cebu, Makati | Indirectly delivery of of correct taxes
gavernment government to the LGUs

| wnits {LGU) _ services
Continuous Visayas Grid Children, M Affordable Efficient

| generation of elderly, youth, power sunply operations to

electricity ta
quoid power
shortages

PADs,
weomen, poor

reduce cost

ulnerable sector includes children anr@ourh, e.f&e.rfy, persons with disebilities, vulnerable women,
refugees, migrants, internolly disploced persons, people living with HIV and other diseases, solo parents,
and the poar ar the base of the pyramid (BOP; Class O and £}

For operations that are affecting IPs, indicate the total number of Free and Prior Informed Consent {FPIC)
undergoing cansultations and Certification Precanditions {CPs) secured and still operational and provide
a copy ar link to the certificates if available: _Mo 1Ps in our areo of operations

Certificates

CPsecured

FPIC process is 5tiii-ursderguing

Mo IPs in aur area of operations

What are the Risk/s Identified?

: Quantity Units
0 i
0 #

Management ﬁ.ppro-ach

What are the Opportunity/ies Identified?

Na IPs in our area of operations

Management Approach

Mo [Ps in our arec of operotions

T 3 B n
|Na [Pz in our area of operations
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Customer Management

Customar Sabisfaction

Disclosure Score Did a third party conduct
the customer satisfaction
] study (Y/N)?
| Customer satisfaction Mo survey conducted in
2020 due Lo COVID-15 M
pandemic
What is the impact and where does it occur? What [Management Approach

is the organization's involvement in the impact?

By supporting and pmv.n’dr’n_g_a ffdrdﬂbfe and reliable
electricity, we empower our customers in the
community to be oble to:

a. create businesses and employment
oppartunities

b, bullding home-grown capabilities

c. {mgrove standard of living of the residents in
aur greas of operation

Adopting the philosophy af "Customer is alwoys
right”; encourage customers to engage in open

line communication with the Group; Inculcote the

value of responsiveness to customer demands,

What are the Risk/s Identified?

Management Approach

5low down on economic activities; regression of social Encourage customers to engage in open line

development in areas of operation

communication with the Group; Inculcate the
lvalue of responsiveness to customer demands

What are the Opportunity/ies Identified?

Management Approach
|

Continuous business growth and sustained social
development

Encourage custamers to engage in open ling
communication with the Group; Inculcate the
volue of resgonsiveness to customer demands
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Heagith and Safery

Discldsl_.tre ) Quantity Units
Mo, af substantiated complaints on product or service a &

health and safety*

Mo, of complaints addressad a i

*substantiated complaints include complaints fram customers that went through the organization’s
formal communication channels and grievance mechanisms as well as complaints thot were lodged to

and goted wpan by goverament agencles,

is the organization’s involvement in the impact?

What is the rmpact“.-a.nd where does it occur? What

Management Approach

Continuous business growth and sustoined social
development

The Manugement appoints an Environmental,
Heolth, Safety and Security (EHS5) Officer to
oversee the continuous implementation of heaith
and safety rules ond regulotions.

What are the Risk/s Identified?

Destruction of the enviranment; health hozard

Management Approach

-The Manaogement apgpoints an Environmental,
Health, Safety and Security {EHSS) Officer ta
oversee the continuous implementation aof health
and safety rules and reguiations.

What are the Opportunity/ies |dentified?

Management Approach

Preservation and conservation af the enviranment;

healthy and able-bodied citizens/residents

The Manogement appaints an En.w'rﬂnmenta.f,
Health, Safety ond Security (EH55) Officer to
overses the continuous implementation of health
and safety rufes and requiations.

38



Marketing and laheliing

Eglﬁsure - Quantity Units
Mo, of substantiated complaints on marketing and MNane ff
lahelling®
Ma. of complaints addressed Nane L

*substantioted complaints include comploints from customers that went through the arganization’s
farmal communication channels gnd grievance mechanisms as well as complaints that were lodged to

and ooted upon by government agencies.

What is the impact and where does it occur? What

is the organization's involvement in the impact?

Manageme nt Approach

Confinuous business growth and sustoined social
development

What are the Risk/s |dentified?

Maonagement is committed te ensure that ts
representations an the delivery of relioble and
affordable electricity con be depended upon by
the customers

Management Approach

development in areas of operation

Slow down on economic aclivities; regression of social

Management is committed fo ensure that its
representations on the delivery of relioble and
affordable electricity can be depended upon by
the customers

What are the ﬂppununitﬁies Identified?

Management Approach

Continuaus business growth and sustained social
development,

Wanagement is committed to ensure that its
representations on the delivery of reliabie and
affordable electricity can be depended upon by
the customers
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Customer grivocy

Disclosure

M. of substantiated complaints on custamer privacy®

Mo, of complaints addressad

information is used for secondary purposes

Mo, of customers, users and account holders whose

Quantity Units
None i
Mone #
Mana #

*Substantigted compiaints include complaints from customers that went through the organizotion’s
formal communication channels and grievance mechanisms as well as complaints that were lodged to

and acted upon by government agencies.

What is the impact and where does it occur? What
is the organization's involvement in the impact?

Management Approach

Relionce upon the business guality of the Group;

Strict implementation o f'fhe Data Privacy Act of
2012

protection of information of customers
What are the Risk/s Identified?

Management Approach

Prosecution of management and its officers for
violations of Data Privacy Act of 2012.

Strict implementation of the Data Privacy Act of
2012

What are the Opportunity/ies Identified?

Man agé ment Approach

Enhancement af carporate credibility.

|strict implementation of the Data F‘r.;vucy Act af

2012

Data Security

Disclosure

of data

Mo, af data_ﬁreaches, including leaks, thefts and losses

What is the impact and where does it occur? What
is the organization's involvement in the impact?

Quantity Units
MNone i
Management Approach |

Relionce upon the business qua'.fft:,-' and credibility of
the Group, protection of information of customers

Strict ."mpfemenmrfon_of the Dota Privacy Act of
2012

What are the Risk/s Identified?

Management Approach

Prosecution of manageménf and its officers for
violotions of Data Privacy Act of 2012,

Strict implementation of the Data Privacy Act of
2012

What are the Opportunity/ies ldentified?

' Management Approach

Enhancement of corporate credibility.

strict implementation of the Data Privacy Act of
2012
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LN SUSTAINABLE DEVELDPMENT GDALS

Product or Service Contribution to UN SDGs

Key products and services and its contribution to sustainabole development,

Key Products and
Services

Societal Value /

Contribution to UN SDGs

| Power generation
and distribution

Good Health and
Promote Well-
being

Gender Equality
Affordable and
Clean Energy
Decent Wark and
Econamic Graowth
Sustainable Cities
and Communities
Respansible
Consumption and
Production
Climate Actian

Potential Negative
Impact of
Contribution

Management Approach
to Megative Impact

Increasad reliance on
renewable energy

| may affect the

stability of grid
particularly in an
archipelagic country
prone to natural
calamities.

A,

Diversification of
power plant
portfolio.
Cambat the
spread of COVID-
1% and protect
the campany
employess and
their families by
ialproviding
apprapriate
pratective
equipment, {b)
enforcing skeletal
workfarce at the
workplace

(c) establishing
work-from-hame
set-up amaong its
workforce and
t1d] ather related
preventive
measuras

“_."mne;wo:: ﬂp,&fﬁcab!é?s not an geceptoble answer, Far holding companies, the services and products of
its subsidiaries may be disclosed,
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CERTIFICATE OF INDEPENDENT DIRECTOR

|, Roberto F. de Ocarmpwg, filipine, of legal age and &

resident of 121 Victoria Cor. Homonhon 5ts.

Magallznes Village, Meketi, after having been duly sworn (o in accordance with law do hereby declare

that.'

1. | am a nemires for independent director of 3PC Power Corporstion and have been its
independent director since November 25, 2002,

2. jam afiliated with the following companies ar organizations:

COMPANY/ORGANIZATION POSITION/RELATIONSHIP ~ PERIOD OF SERVICE
"RFQ Center for Public firance Chairman of the Board of 2006
and AEGIONAL Economic Advisors
 Cooperation ) : |
Philippine Veterans Bark _ Chairman and CEQ 2013 N
| MoneyTree Publishing inc. Chairman 2007
| Stradcom Corporation Chairman 2003 i
| Public Finance Institute of the Chairman 2007 '
| Philippine
" intervest Project inc. (IP1) Chairman 2013
. British Alumni Assoclztion Chairman i 2007
 Ubera International Advisery Chairman ; 2013
| Baard (Londen) — o 'L )
| Foundation far Economic Chairman ; 2012
. Freedom ) |
'P*: lam Fund inc., Fhiam Bond Chzirman 2014 I
| Fund Inc., Philarmm  Strategic |
Growth Inc., Philam Managed |
Income Fund tnc., PAM Global !
Bond Fund, Inc, Philam Collar i
Bond Fund Inc. _ i
Center for Philippine Futuristics Chairman | 2014 I
Studies and Marnagement [nc. ; =
La Costa Development Vice-Chairman 5 2007 .
Makati Business Club Vice-Chairman ? 2006 -
|
“Centennial Group (Washington), Founding Director 1999 |
e B
| Emerging Markets Forum Founding Director 4 2005 |
" Pacific Gaming Investments Pte. independent Director j 2010 |
: Ltd - g S | _ ) |
| Bankard, Inc. independent D rector | 2006 m__-:
r?tu Corporation independent Director | 005 |




House of Investments

Independent Director

2000

“Beneficial Life Insurance Ca., Ing, Independent Director 2008
| Rekinsons Land Corporation B independent Director - 2003
. SPC Powver Corporation Independent Director 2002
| DFNN Inc. independent Director 1999 E
| Investment £ Capital independent Director 2011
| Corporation of the Philippines
L {ICCP) o
' Banker's Association of the  Director 2016
_Philippines .
South Forbes City College __Director 2016
"Philippine  Business for the Board Member 2015
. Environment {PBE) ] B
"fhe Conference Board (New ! Member, Global Advisory Board 2004
York) B _
Corporate Governance Institute Member, Board of Advisers 2004
of the Philippines ,
Philippine Cancer Society Member, Board of Advisers . ﬁ_:
| Ramos Peace and Development Member, Board of Trustees 1999 i
‘ Foundation - |
5GV Foundation Member, Board of Trustees 1899 |
| Trilzteral Commission Member, Asia Pacific Group 2000
|_ Representing ASEAN |
Philippine Quality & Productivity |  Member, Board of Advisers 2012

Movement inc.

| am not affiliated ta any government/ownad and controlled corporation.

3. | possess zll the qualifications and none of the disqualifications to serve as an Independent
Director of SPC Power Corporation, as provided for in Section 38 of the Securities Regulation
Code, its Implementing Ruies and Regulations and other 5EC issuances.

4. | am not related to any director/officer/substantial sharetolder of 5PC Power Corperaticn as
pravided under Aule 38.2.3 of the Securities Regulation Code. {where applicable)

NAME OF COMPANY " NATURE OF RELATIONSHIP |
DIRECTOR/OFFICER/SUBTANTIAL :
SHAREHOLDER ) - ) - ;
WA NA. N.A,




5. To the best of my knowledge, | am not the subject of any pending criminal or administrative

investigation or proceeding.

OFFENSE TRIBUNAL OR AGENCY ! STATUS
CHARGED/INVESTIGATED INVOLVED |
| |
N.A. N.A. ' N.A.

6. (For thase in government service/affiliated with 3 government zgency of EOCC) | have the
required written permission or consent from SPC Power Corporation te ke and independent
director in SPC Power Corporation, pursuant to Office of the President Memorandum Circular’
No. 17 and Section 12, Rule XVl of the Revised Civil Services Rules.

7. | shall faithfully and diligently comply with my duties as responsibiiities as independent directar
under the Securities Regulation Code and its Implementing Rules and Reguiations, Cods of
Corporate Governance and other SEC issuances.

8. 1 shall inform the Corporate Secretary of SPC Power Corporation of any changes in the
abovementioned information within five days from its cocurrence.

7 [
ft

ROBERTO F. DE OCANMFPO
Affiant

9,

Done, this 17 day of February 2021, at Makati City

FEB 01 2021
SUBSCRIBED AND SWORN to before me this 1* day of February 2021 at Makati Cty, affiant

personally appeared before me and exhibited tc me his passport with 7o, PREES2O6EB valid until 25
October 2030 ssued at DFA NR Central on 27 Cclober 2020,

L ALEY. & "t# A P, LAPUR
: —r Fsary Felliciar and i Makali Dhy
Page No. ____ 7 : By miripa MW e G anl 125 0020
Book Ne. %3 . Fitde UM e AP it 3 3;:;.::'4';&.1'1'-.19
e STAEF L e L S
Series of 2021: W YL L 14,2019
fiv ey 2O 139 Saloedo Sted,

Leaaspn Village, Makat City




CERTIFICATION OF INDEPENDENT DIRECTOR

I, RAMON Y. SY, FILIPINO, of legal age and a resident of 303 Chico Drive, Ayale Alabang Village.
Muntinlupa City, after having been swom to in accordance with law do hereby declare that:

1

Fa

Lad

1 am nominee for Independent Director of SPC Power Corporaticn and have been its independent
director since May 30, 2017.

] am affiliated with the following companies or organization:

Company/Qrganization :. Position/Relationship _ Period of Service
{Refer to Annex) i .

I possess all qualifications and none of the disqualification to serve as an Independent Director of
SPC Power Corporation, as provided for in Section 38 of the Securities Regulation Code, its
Implementing Rules and Regulations and other SEC issuances.

4. 1 am related to any director/officer/substantial shareholder of SPC Power Corporation, as
provided under Rule 38.2.3 of the Securities Regulation code.

5. To the best of my knowledge, T am not the subject of any pending ¢riminal or administrative
investigation or procesding,

6. [ shall faithfully and diligently comply with my duties and responsibilities as Independent
Director under the Securities Regulation code.

7. | shall inform the Corporate Secretary of SPC Power Corporztion of any changes in the
abovemertioned information within five days from its occurrence.

| 21 ’M* :.’EEE?
Dome this _day o o ] MMA:—I—G‘H’T x,f—),

!.:, fff
%’JUN j /
Affian /
SUBSCRIBED AND SWORN TO BEFORE ME this  ° ' daSl N 00 9401w

. affiant exhibiting to me his Philippine Passport No. PO411558B issued on lan. 25 2019 st DFA

NCR SOURTH and valid until Jan. 24, 2029 and TIN ID No. 107-202-849.

Doc. No, 189 ATTY. JOSHUAP, LAPLZ
Paza N Hata ﬂ-FL” fm 14 .:r'!_ll.;:ftul'}'
Book No ARIEE VY ()
F L. | LR AL T - | ..:.I'S‘n'.}
Series of ﬂ.ﬂr .- . ; T
- S R AR W Et, YL P - S |
GiFFeteasn=dde it Sy naarireds

L" o ¥ill 15 nu..L.LIr_E.J'




ANNEX

Present Position — Other Private Institution (Including Corporate Directorships)

___NAME OF OFFICE POSITION DATE ASSUMED
| Ramsy Corporation _ Chajrman 1992 Stockhclder
Travelman. Inc. Chairman 1984 Stockholder
Xcell Property Ventures, Inc. Chairman 2005 Stockholder
Asian Alliance Holding and
Development Corp. Director 2005
Asgian Alliance luvestment
Corp. i Director 2005
!_':;-j]ipafne Equity | Director 2006
i_,F'wia:{icare Healthcare Corp. | Director 2008
E Monte Oro Resources and I
| Energv.Inc. | President / Directar | 2012 Stockholder
__Apex Mining Co. Inc. ! Chairman 2013 Stockholder
j Asia United Bark Vice Chairman 2012 Stockholder




CERTIFICATION OF INDEPENDENT DIRECTOR

1. Enrique I.. Benedicto, Filipino, of legal age and a resident of Dofia Emilia Benedicto Bldg.,
7 E. Benedicto St., Cebu City, after having been duly sworn to in accordance with law do
hereby declare that:

I. Iam a nominee for independent director of SPC Power Corporation and have been
its independent director since September 16, 2008,

2. I am affiliated with the following companics or organizations:
Company Ergﬂnizaﬁu“ Position/Relationship | Period of Service |
Consulate of Belgium Honorary Consul 1986 10 2017
Mabuhay Filcement Inc. Chairman | 2003 to present
Enrison Land Inc. Chairman 2007 to present |

[ am not alfiliated to any Government-Owned and Controlled Corporation.

3. 1 possess all the gualifications and none of the disqualifications to serve as an
Independent Director of SPC Power Corporation, as provided for in Section 38 of
the Securitics Regulation Code, its Implementing Rules and Regulations and other
SEC issuances.

4, I am not related to the any director/officer/substantial shareholder of SPC Power
Corporation, as provided under Rule 38,2.3 of the Securities Regulation Code.

5. To the best of my knowledge, 1 am not the subject of any pending criminal or
administrative investigation or proceeding.

6. 1 shall faithfully and diligently comply with my duties and responsibilities as
Independent Director under the Securities Regulation Code.

7. 1shall inform the corporate secretary of SPC Power Corporation of any changes in
the abovementioned information within five days from its occurrence.

) ""CEBU CITY
Done, l.hlm? 33 %g'u at %K\//

Edrique L¥Benedicto

APR 30 ™2
SUBSCRIBED AND SWORN to before me this _ ~at

t personally appeared before me and exhibited to me his Passport No.
P9540542A issued at DFA Cebu on 14 Nov 2018 valid until 13 Nov 2028,

Doc. No. ’)?0"

Page No.
Book No. -
Series of 2021. |

KRy FUBLIC \..EEU C
UNTIL .}uwt 021

nm’nm :ﬂmwssrnn g1z
LIFETIME NO )783Ff

F.D.JAKOSALEM ST ZERU CITY

~r NIHAN BLOG. PROV OF CEBU
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CERTIFICATION OF INDEPENDENT DIRECTOR

| SERGIO R. ORTIZ-LUIS JR, Filipino, of legal age and a resident of 3°%° Fir. Commerce
and Indusiry Plaza, 1030 Campus Avenue comer Park Avenue, Mckinley Hills, Fort Bonifacio,
Taguig City, after having been duly swom ‘o in accordance with law do hereby declare that:

1. | am a nominee for independent director of SPC POWER CORPORATION and
have been its independent director since 2017.

2. | am afiliated with the following companies or organizations (including
Gavemnment-Owned and Controlled Corporations):

b COMPANY/ORGANIZATION l POSITION/RELATIONSHIP

" Phitippine Exporters Confederation inc. President

{PHILEXPORT) |
Employers Confedaration of the Philippines (ECOP) | President

Philippine Chamber of Commerce & Industry Honerery Chairman/T reasur-‘ér.
{PCCY I

Philicpine Foundation, Inﬂ._{Taam Phil ) a Director/Pas! Fr;a_sidsnt

| Asia Pacffic Chinese Media, Inc. | President
FPrilippine Intemational Airwvays Chairman J|
National Center for Mediation Chairman !
Waterfront Mactan Casino Hotel, Inc. Chaimran _ ) j
| Waterfront Weliness Group, Inc. Chairman _r:
| Grand llocandia Resort and Development. inc Chairman ;
| Waterfront Phillp-:l;queds:hiu:{c. o | Chairman ) :
".Matarfmnt Hotel Management me“;;m | Chairman .
H?_.daya Bonarza, Inc, o . Chairman
Club Waterfront Internationat, Limitad _ Chawman o
Waterfrant Food Cancepts, Inc, | Chaiman
Wetsriront Cebu City Casino Hotal, Inc. | Crairman
Waterfront Entertainment Corporation | Ghaiman o
\Waterfront Promotion Limited | Chairman ]
Waterfrort Horizon Corporation Chairman -
' Davao Insular Hotel D«:ﬁpan;r,wi.rﬂw:. - 1 b.héiﬁnaﬁ o
Eastridge Golf - T_Er.aairman N
_{}na Philipoines Foundation | {:ha;man . _ }
Country Garden Agri-Tourism Devt inc Chairman
;I Manile Watetfront City - ' Chairman T

_‘-iC Securities Corp

Vice Chairman

! Alliance Gilobal, Ine,

| Director

Acesie Hotel Phmppines, Ins

' Director



Im&gra'ad Curh:epts & Soh.mms Enc

: Hanerary Chairman

| 331 Philippines, Inc. {Formerly Fhilippine Amr::—e | Director
| Nurrberr‘;g Council)
| International Chamber of Cammerce of f.he Phil . Direcior
_TE;U&M:{ Group _ _ ! Dife':mr __ i ._I
' Maniia Expostion Complex, Inc (Worid Trade \ Director |
i Centar) !
La Salle Tech Academy - ' Director
I Philicpine Estate Garpcmim : Direclor 4-
| B A Securities | Director i
- Rural Bank of Eaguio o ' Director o T
ELFM Pacific, Inc. (FPL Phdippines) J' Director
| LikeCash Asia & The Pacific Corporation | Diractor
' SPC Power Corporation Director
| Drug Abuse Resistance Education (DARE) Director _
Philippines
| Joilivitie Holdings Corporation Director i
.[ Human Resources Development Fnundatmn Trusiee & Treasurer :
]I Lasaltech Academy i Director ) B J'I
GOVERNMENT AFFILIATIONS:
| Export Development Council | Vice Chairman “;
i Foundation for Crime Prevention ) t Commissioner o !
Natiorsal Competitiveness Courc ~ iBPLSChampior
Industry Developmert Council ' Member ' !
The Philippine Bamboo Council Private Sector Reprasentative :
Philippine National Police, Regiona: Advisory t Director

| Council (PNP-RAC)

CIVIC CRGANIZATION:
j Rotary Club of Green Meadows Foundation X Chairman o h|
| Rotary Club Green Meadows QC R District 3780 Pas! Presizent |
':—F'hdrppine Jaycee Senals - anbar...
FPhilippine Coastguard Auxiliary Captan _ ]
“JARDELI Cich Foundation | vieacraiman |
| Baranmg Puls meahm Inc | Diractor! Treasurer i

OTHERS:
[Cmnmlate of Romania m the Philippings

' Hmmrar,rﬂ "sui Generai

Cmauia. C\.trps of the Ph ippines

: Vica Dean

e B

lniamemﬂai Assoriation of Educetor for erbd
' Pegcs

Haonorary Agviser |
|




1. {possess all the gualifications and none of the disqualifications o serve a8 an
independent Director of SPC Power Corporation, as provided for in Section 38 of
the Securities Reguistion Code, ifs Implementing Rules and Regulations and
other SEC issuances.

2. | am not related to any director/officer/substantial shareholder of SPC Power
Corporation, and its subsidiaries and affiliates cther than the relationship provided
under Rule 38.2.3 of the Implementing Rules and Regulations of the Securities
Regulaticn Code,

2. To the best of my knowledge, | am not the subject of any pending cnminal or
administrative investigation or proceeding.

4. | shall faithfully and diligently comply with my duties and responsibiliies as
incependent ditector under the Securities Regulation Code and its Implementing
Rules and Regulations, Code of Corporgle Govemance and other SEC issuances.

§. 1shali inform the Corporate Secrelary of SPC Powsr Corporation of any changes
in the aboye ed information within five days from its cocumence.
i w Z[IH

Dane, this day of al HMAKRAT fadlw
"",* _I«-".I
&-"'I::A:.t. [Ey
RGlﬂ R. ORTiZ-LUIE JR.
Affiand
. 83 FEB 20
SUBSCRIBED AND SWORN to before me this day of at

Makat: City, affiant personaily appeared befora me and exhibiled i me his paseport number
PSEBSGTIE issued at DFA Manila on December 02, 2020,

Doe. No. &53 |

Fage No. ?
Book No.
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CERTIFICATION OF INDEPENDENT DIRECTOR

I, Enrique L. Benedicto, Filipino, of legal age and a resident of Dofa Emilia Benedicto Bldg..
7 E. Benedicto St.. Cebu City, after having been duly swom to in accordance with law do
hereby declare that:

L.

B3

Done, this atl

| am a nominee for independent director of SPC Power Corporation and have been
its independent director since September 16, 2008,

I am affiliated with the following companics or organizations!

Company/Organization Position/Relationship | Penud of Service

Consulate of Belgium Honorary Consul 1986 1o 2017

Mabuhay Filcement Inc. Chairman 2003 to present

Enrison Land Inc. Chairman 2007 to present

I am not affiliated to any Government-Owned and Controlled Corporation.

I possess all the qualifications and none of the disqualifications to serve as an
Independent Director of SPC Power Corporation, as provided for in Section 38 of
the Securities Regulation Code, its Implementing Rules and Regulations and other
SEC issuances.

I am not related to the any director/officer/substantial shareholder of SPC Power
Corporation, as provided under Rule 38.2.3 of the Securities Regulation Code,

To the best of my knowledge, [ am not the subject of any pending criminal or
administrative investigation or proceeding.

1 shall faithfully and diligently comply with my duties and responsibilitics as
Independent Director under the Securities Regulation Code.

I shall inform the corporate secretary of SPC Power Corporation of any changes in
the dhﬂ\-‘tﬂﬂ'ﬂil‘lhéﬁed information within five days from its occurrence.

APR

!i.nrlquc L Senedicto

APR 30 2021

GE%B&;!‘I‘I AND SWORN 1o belore me this at
fi

ant personally appeared before me and exhibited to me his Passport No.

PO540542 4 l"%u&d al DFA Cebuon 14 Nov 2018 w;
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SECRETARY’S CERTIFICATE

I, Mishelle Anne R. Rubio-Aguinaldo, Asst. Corporate Secretary of SPC Power
Corporation, a corporation organized and existing under the laws of the Republic of the
Philippines, with principal office at the 7" Floor, Cebu Holdings Center, Cebu Business
Park, Archbishop Reyes Avenue, Cebu City, hereby certify that basing on records of the
Corporation, no Director or Officer of the Corporation is connected to or working with
any government agency or instrumentality.

IN WITNESS WHEREOF, | have affixed my signature tHis’23rd day of April 2021.

NE R. RUBIO-AGUINALDO
orporate Secretary

MISHELLE

Asslf

APR 2 3 201
SMAKATIETXND SWORN TO batore me this April 23, 2021 by the affiant who
is personally known to me and who exhibited his Philippine Non-Professional Driver's

License No. N26-001204 valid until February 2023.

Doc. No.  J&9_, ATIY. JOSHUA P. LARLZ
Page No. JEr—-' Netary Public {or gnd in Makati T
- o nk Mo -6 until 12/31/200)

BookNo. 10 o et o e 2R
Series of 2021. Roll No. 45700, IBF, Liv-1v.2 3 04557
MCLE NoNVROOTEEEE 1 - ¢ 1018
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Certification

|, Mishelle Anne R. Rubio-Aguinaldo. Assistant Corporate Secretary of SPC
Power Corporation with SEC registration number AS094-002365 with principal office
at the 7/F Cebu Holdings Center, Archbishop Reyes Avenue, Cebu Business Park,
Cebu City, on oath state:

1) That on behalf of SPC Power Corporation, | have caused SEC Form
20-1S report (Definitive Information Statement) to be prepared;

2) That | read and understood its contents which are true and correct of
my own personal knowledge and/or based on true records;

3) That SPC Power Corporation will comply with the requirements set
forth in SEC Notice dated June 24, 2020 for a complete and official
submission of reports andfor documents through electronic mail; and

4) That | am fully aware that documents filed online which requires pre-
evaluation and/or processing fee shall be considered complete and
officially received only upon payment of the filing fee.

IN WITNESS WHEREOQOF, | have hereunt set my hand this 4™ day of May,

2021,

Mishelle Athe R. Rubio-Aguinaldo

Affiant

WAKAT] QY MAY O 4 2071

SUBSCRIBED AND SWORN TO before me this April 23, 2021, at Makati
City, Philippines by the affiant who exhibited to me her Philippine Non-Professional
Driver's License No. N26-001204 valid until February 2023,

Doc. No. 18 ATTY. JOSHUR P. LAPLZ
PEQE Nﬂ'ﬂ—: Notary Pubilic fgr agel in W akiati 1:1"%?]
-l-?iL' inbment Ma, g-Ad until 12/31/ 204
Bnﬂk b , R N'tpg!ril‘:l'}r'l12 jl.:w. '1,1?""-_ bl '11:.'.. I'.-l 071 WhakakiCRep
series 0T 2021 Roll Mo, 45790, 1BF, Litelinz i 04597
WMELE No VI-0016565 / Jon. 14,2015

i3 fF Bedman Suites 19% Salcedo Stroet
Legaspi Village, Makati City



